=>obs oladl 5 o) w8
(Critical Language & Literary Studies

SRVARVAR XL LSV VAN S PN

50 YA LSET g ole jles COLSAET Alesdl das (5,9 (A0 WIS du
90550l 3 95lS j 9, 0maleils (lo
"292155 (Pan Ol (e sa (s i g3) (39] 0 )

odis>
83 5o sSadul S350 S age (Slos s (sl s 5 (Raalali- JLlad cucl ia g3y ks S5
slaslKssy) 9 ol 002VAAA Yl yo ‘us,:.bws}. ooala 6ui s S YWY Jlaw o sluy) g aila
S50 83be3ls (e sy oo aladl BIA K& 5 Sl LSS Sl ams — (5505 (a3 ©IS
835 s el 418 5 0y e Sae  Sle sl oILSES bl s HlaS il o Sladins gl,la(VAAR)
IS e e age B 59 ol Laglesln Sleslans ol ol o (suliadl 5 elaial o sle
QNS sh e a3 ool yuala gley o gssSadnl wdbco s (RIS HBS, cnsasey
(SLA;A;&AAA.Z (5“)4 ‘;J.I‘) U‘}‘LALJ Jafbal: xdgl.au‘_&;‘ QZ.‘):u_\a 3 Q.L..ALL.uA ﬁ UT Ja.a[; «< QJ‘J
G.C.LA:;.;“L‘A;\;‘)J‘L%Jw.a’s.ail%JJQ%J\’MJALSJEAJCA&)&AA.M‘OJ”@&A‘JJJ‘
s L;sLa_)Lw 9 (SJGALI-H GLA(_;AM 3 L;‘)l:u.u.) 6u‘§°|J «< 83 98 U‘QAJSJ"G 6.)3"‘5“'“""-“ 415_)._![5

23018158 sals ) ols 5 LA 0 g3 S 8 g oo 1l Ll B IS IS il 80 g3 CAliA s - glacs
ol sl SRSl 5 (A il g s8 Siels Sledlew eKES o sy 4 Aliae m glars
S8 G 3l b elaial b pmdi s 50 (55 930 e 5 (5555080 Samao =58 aas 3
23RS Glulad 5 15 same QIS B8, 5 1S i S (5lgiil g0 Ll 500 i 50 5 pon sandiS
O3 s gabia 3 85l lacis 535 s QU1 L BUA S -0y g (Thew olad g 0l Gl oS
dSmL‘aJ_UifﬁflQh,&flJJam’Sd_‘d;ﬁlﬁwﬁé}tyaﬂl.ﬁ;gﬁl)wdq&aguJJdi
ol 5 &L oS sbolan "o 8 ol 8058 S8 (Lo (sliin 4 5 ulewa (o2l 5 (liss 5o sdis 53
Eob (ool slasSaal olu) g A 1Y auie wil 5 o wildials Gledl S5k g 058 480 5
C.\:a")gd.aadluaf}l\45.AISuai.:imQfL@JJJJJLSiTb‘)\,Slo(sLAQLAJ(sLAC_EJALiGuG‘);
OSan Sl (i 5 Lae s (il (55958 3 (S 53 L 5 (R s SIS g e by sane GBS ,8 5
6§M_£m|mJJM_Qaf&Qm—JW&EJwJQM6.}:\-‘50&3'3

zramin@ut.ac.ir (1,5 ol&uils — sl mlual Lokl

seyedhossein khajooee(@gmail.com ) 545 sl i Alal oy pausa . a5 5380 5 saila Y
3. Zen



The Trilogy of Mindfulness, the Human Side of Organizations and . . .

doude
b oS Do g 5 gy Sl 5 p o Plea a5l Gy st ok cuns
sla 5acuds 5 el 30wl dhalie . S oo 385 S 5ol S, Laskas 5, b Sualas cus 53
3l 53 o Bl oS ral 80 5S (SMBALS 5y sLag 550 b AT st Sy e sucd
dale Sy adl aoye dale (Sui) a4y (& 550 din 58 oline (uls gl 8l 0 530kl
C“'“‘u:‘gfié:)‘,)sa‘;“),)‘:“—“:'A"i‘&:‘:'g;‘-‘"‘)“d‘)u‘:-&-‘iQ‘JJJCJJ“S‘_;&JJJU“L‘-“‘):'
S Ll 1, S s 5 olea el (Kae oS

oA Lusoliiinl grudadalean o o5 lun 1 s lsn o 5o Slo L ISas 18
8 S s BL el 03T slyl 5 (shen ol Lo S o g o yaie Laglusl )
slagias sa Sl 8 la (o) gl ilS cudia g ad sl S s pa alid 45 4S g suilo Sl
S alaol (el G s0iil 52 0 (ol (sl SIS aa Wl 5 o 4S 0L

oA oad B ad G oa il o 5o oS Gledles e el 4 a5 (s
395 (5 OIS0 S (g 850055 sLaLIS ) (sl aladl 4 same wd ) uae
k) J.ETU.A.QA CAAAA...I%: QL.Z:‘J C‘)lA.A sagc J‘ poe :)‘ (_;‘)\:u.u.' A.A.ZL'U.A bJ‘JJ[A 9
‘sz")aélbﬁu_n45C.\.a.ufgdblﬁCA.A)JC;‘%J&JJ.AJQAM%QLL‘J—QK):'Q,M&
cné‘;éw)_&i\’c;ab.]aea.nﬁasbf.J.AJJ‘JZJ?[SCAA:‘JA.A‘)S\A@AJJAA
LS s 00595 sl 3l (ol aladl 4 sane (alail 3 (g5l ( Solsila
S i 4 50 cead g (b 5o S0 da o5 BB S ail co crenddy fie
\9‘éJLJéAéJJ&AAJA\guJLA*MQxMJJlS‘ABS‘u...u;).'o‘)Ua.sJ
S 4 (Plasles saae Sy 50 g o geune 085 alad (518 DI 5 oo B A S il oo
A8 go man 53 9 1l (5 ,Ka0 (adid u sude 4 sane aa DA Lo Ja Sl ol
(_;JJTJQ&JL:)‘ UL"JUf‘ u.‘..c‘:&.;a&.ﬁné.&d uLAL.u\,).n.uJJAbJJ.o‘J‘U_‘:\A
s 55 S o " bl 535S 15 B335 BIS L 21 LS

1. Death of the author theory

A



Coe g9 BMS S g Alejle SOLSES ALl sas (53,9 (RS IS du

colad o (SEA0 oes s S0, GELLIA 8 5 oley il b cuad i fpl aas 4l
o i slaasaald (10 g3 ald 0] 93 oo Sigs 0ail g2 5 aau o 95 S oLl
a0 58 s

Qs s sladks i, s shie s as yo— e, (o (Sle Sl SSET SIS 5
OB anal o (5 g3l (5ol &) sas et (ol b WS o daal jo KA 0l
515 S anl Era 31 4SS o a0 5 R0 8y (ol M5
3gane oblKel & da 95 L S0 B8 Hu S b 5 oo pae SIS Bl suliio gou
Olesbas eAMSES (55w Sl Sloslos @ISES s (oAl slacias cle @
elaial 5 Pladl a4 a5 Ol Lo w0 (Slesle Blaal 3 el —aisly
GLAJ‘);;‘GJ\QCM‘QJJPJ@&}L&&J‘K%DWJJ&J&.C;a.u.:‘d.a.o‘.‘;
L s satonen slacias 31 it suliiod] o 5o gud G285 L denlie 5o Jlaial
&‘J"j‘L.);.*:‘%JJQ"'“J‘AJ‘SOJ“AMG‘JB@_J‘J&J\V‘C)L"c‘g;“‘;
09 (BT Gl 4S5 4 s Jo 5 Koo sl 5o Lt les S5 533 s ey Jie
L &b wlie b 03 o5 B, o bl o SBISHl 5 U8 5y 5 508 ol o
s b ool BISs clda S8 - Gyl 6380 G sdiw o a pledl G aa i
i slel diia 5 5058 e 18 K ol J gl (sBial ) 5o 5l (S se s slaS 4
il oo caal Sula LA Gl

AS\)JJ;.GJL’.:AJ:\.Cuﬂ:‘di&LgJA‘JJJ.&uuLuhuJb‘ilesbl\}h‘Uﬁ“g\ju
grxﬁo" \MJA;OLJLA‘GJPQJP#JH”MMM&‘C;u.u‘bJ‘)S
SIS G a5 5K ey 5935 saiead BMA 53 (3 3o 5wl o LS
mguwga\,mbg’;\,o&ga\gu:w‘u)ﬁda:*]a@ap&gld
&‘J&JLJJ&G&JLL}LJJ&‘JJAS&BJJ‘JS@‘FH%}LL?&);L:JCAMJ
lSiulsa 4 aa s b ool (e 58 "L OLL " 5 e 58 (el (30 Sokael 4
s ko0 sad olae wilie 4 Gl Globas 5 (LS55 (510 63 SiSe Lo T (A0,
C:L«.A.:.ajm éJL:\JJY&JJ(sLAiiJBb.JuALA @&J@u‘b&ibd&h‘)ﬁ&&u‘)

1. Spontaneous overflow of powerful feelings
2. Open ending
3. Drafke
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1. Swift, Jonathan

2. A Modest Proposal

3. Event- Oriented outlook

4. Thing-Oriented outlook

5. Chesbrough

6. Discovery Driven Growth theory
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The Trilogy of Mindfulness, the Human Side of
Organizations and Creative Thinking in Kazuo
Ishiguro’s The Remains of the Day

Zohreh Ramin'<Seyed Hossein Sadat Hosseini Khajooee®

Abstract: The goal of this study is to analyze through Drake s model of the human side of
organizational principles, The Remains of the Day by Kazuo Ishiguro. The novel will be
analyzed using Barthes s literary codes which originate from Taoism and Zen philosophy
as sources of creative thinking. Ishiguro novels foreground the behavioral and classi-
cal organizations, hence welcome a comprehensive study between literature and social
sciences. The role of humanistic organizations in providing a better chance of growth
both for the organization and its human compartments has exceeded the boundaries of
social sciences and management, as behavioral approach of leading organizations has
become a major development in honoring personal identity. Michael Drafke has deter-
mined the kind of proper interaction between decision-makers and subordinates in field
researches. These theories of the human side of organizations are mostly for behavioral
management, a short coming in the literature have been addressed. The epistemology
and ontology of the behavioral approach have been to the benefit of decision-makers
and subordinates. In The Remains of the Day, the dominant organizational implications
are classical. The core claim of this study is that it informs a blending of behavioral
and classical approaches to be implemented between decision-makers and subordinates
who are unequal educationally and characteristically as a pragmatic strategy. This study
concludes that an appropriate blending of these two approaches can have pragmatic re-
sults to pave the way for implementing a full behavioral approach that is able to establish
an equilibrium between humanity and organization.

Introduction:Organizations have to be reformed in order to fulfil the most important re-
quirements of humanity for the sake of empowerment of the human side of organizations.
The gradual change from classical view of organizational decision making to behavioral
cooperation for the same goal has been in this direction. Ishiguro s novel is written in an
expanded humanistic tradition to demonstrate a new approach towards Drafke s orga-
nizational principles.

Background of Study: Rothfork in Confucianism in Kazuo Ishiguro’s The Unconsoled
has considered "innovation as a byproduct of Confucianism and personal identity as a

1. Corresponding author and assistant professor of English Literature in University of Tehran
2. PhD student in English Literature, University of Tehran, Kish International Campus
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fleeting phenomenon that can be defined by social roles" (3). Watts considers Taoism as
the generating force behind any innovative movement and regards Confucianism a dry
and heavy school of thought. In the present novel these two philosophies of thought have
found a place to interact with each other as Lord Darlington and Stevens as Confucian
school followers and Miss Kenton and Mr: Farraday as Taoists. Mohagheghe Neishabori
and Ilkhani and Sokhanvar in Power Analysis from Foucault s Viewpoint on the Remains
of the Day by Kazuo Ishiguro has considered Stevens a normalized individual that lost
his individuality under the pressure of external power. Miss. Kenton has been a resisting
individual based on Foucault s categorization, but this resistance has been in the context
of dominant power. According to this study Miss Kenton is Taoistic in her approach,
however the dominant power of Confician thought could not let her innovation glorify.
Method and Discussion: The theoretical structure which is used here is the human side
of organization principles by Drafke and the analysis of the novel would be by Barthes s
literary codes to the recognition of the favorite managerial device that has been pre-
ferred. The winning of Darlington Hall by Mr. Farraday can be the symbol of behavioral
organizational management § triumph over classical one. Stevens s neglecting in attend-
ing the deathbed of his father implies the disregard of a classical manager to the fate of
one’s close relatives and one's subordinates consequently.
Conclusion: Organizations whether behavioral or classical need to be reformed accord-
ing to humanistic requirements to the extent that the survival of the organization be not at
stake. It seems due to proofs which are presented, a combination of the two managerial
devices can be the best strategy for handling organizations more humanistically and a
better fate for organizations and individuals can be achieved.
Keywords: Behavioral Organizations, Classical Organizations, Zen, Discovery Driven

Growth Theory, Organizational Decision Making.
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